EXECUTIVE DIRECTOR OF
FINANCE AND BUDGET
(NEWLY CREATED POSITION)

STAFFORD COUNTY PUBLIC SCHOOLS

PUBLIC SECTOR EXECUTIVE RECRUITMENT

THE COMMUNITY

Stafford County, Virginia, is ideally located
along the Interstate 95 corridor just 40 miles
south of Washington, DC and 50 miles north of
Richmond.
The picturesque Blue Ridge
Mountains are within a two-hour drive to the
west, while popular beaches are just a short
drive east. The County has a diverse population
of over 156,927 residents, as of the 2020
census, and is one of the fastest-growing
counties in Virginia and the United States.
Stafford has a wide variety of living choices,
including waterfront, golf club communities,
gated communities, suburban, and country.
Stafford County is a flourishing community and
is a great place to call home from its early
beginnings that are deep-rooted in our nation's
history to the evolution into a progressive and
well-designed locality.

THE SCHOOL DISTRICT
The Stafford County Public School system
(SCPS) is a high-performing, nationally
recognized school division and is the 8th
largest school divisions in the Commonwealth,
with all schools being fully accredited.
Programs offer students core academics,
advanced placement, and technical skills that
match their career interests.
SCPS is a close-knit community that embraces
and leads every child to success, no matter
what the child’s background, educational
experience or nationality.
SCPS has a budget of $343 million, serving
over 30,000 students, representing 110
countries and speak 91 languages and has
over 4,300 contracted employees. The school
division is currently comprised of 2 early
childhood education centers, 17 elementary
schools, 8 middle schools, 5 high schools, and
one alternative education center serving
middle and high school.

Statistical Snapshot:
•

Annual Budget: $343 million

•

Total FTEs: 4,300

•

Students: 30,000

•

Schools: 33

•

Square miles: 269 (2020 Census)

•

Resident population: 156,927
(2020 Census)

THE POSITION

Under the supervision of the Assistant Superintendent of Finance and Administration, the Executive Director
of Finance and Budget will ensure sound management of the accounting and budget functions of Stafford
County Public Schools. The Executive Director of Finance and Budget oversees the development,
management, and coordination of the SCPS budget and fiscal policy, supervises the effective and timely
preparation and production of financial information and communications, and provides day-to-day support
and guidance related to operations within the Department of Financial Services. By aligning resources with
SCPS goals and priorities through budget development and management, the Executive Director of Finance
and Budget will help ensure that SCPS meets its mission of inspiring and empowering all students to excel.
The successful candidate will establish strong long-term strategies that inform decision making, balanced
with comfort working flexibly and nimbly to address unexpected needs and will demonstrate a strong
customer-service orientation to support the needs of schools and students.

MAJOR TASKS AND RESPONSIBILITIES INCLUDE:
Oversees budget preparation and management in alignment with SCPS goals
•

Initiates, develops, and enforces procedures for budget preparation, management, and control of
finances.

•

Develops aligned strategies for achieving the goals in the Strategic Plan related to resource stewardship
and monitors results.

•

Oversees the review, revision, and communication of budget processes and documentation to continually
develop operational best practices.

•

Designs and provides budget services training programs and presentations for internal and external
stakeholders to ensure understanding of budget process and resource stewardship.

•

Oversees the preparation of reports, correspondence, and recommendations related to functions such as
financial and state reporting, internal and external audits, bonded indebtedness, loans, school activity
funds, employee benefits and salary scales.

•

Ensures fiscal awareness of and compliance with local, state, and federal laws, polices, and regulations
for the overall budget operations including payroll, accounts payable, debt service, fixec charges, and
benefits.

THE POSITION (CONTINUED)
Contributes to leadership of the Department of
Financial Services
•

Oversees departments within the Department of
Financial Services with oversight for research and
planning, payroll and benefits, accounting, cash
management, inventory control, financial reporting,
bookkeeping,
inter-local
and
other
contract
agreements, real estate, and insurance risk
management.

•

Supervises and supports the professional growth of a
team of 25+ staff (with six direct reports) within the
Department.

•

Identifies
professional
growth
needs
and
opportunities for Department staff as well as for staff
in schools and other offices completing finance
duties, such as school bookkeepers.

•

Contributes to strategic planning and goal setting for
the Department, in collaboration with other
Department administrators.

•

Serves as a designee for the deputy to the Assistant
Superintendent for Finance and Administration on
matters related to financial services.

Support and demonstrate core values of SCPS
•

Engage in ongoing professional development to build
specialized knowledge related to job duties and
leadership in educational administration generally.

•

Respond promptly and thoroughly to written and oral
requests for information.

•

Maintain a clean, neat appearance, appropriate to
position.

•

Maintain a record of appropriate attendance and
punctuality.

•

Serve as an optimal role model for students,
colleagues, and the general public.

•

Work in close harmony with colleagues, supervisors,
and co-workers.

•

Comply with all District and School policies and
regulations, including but not limited to guidelines for
confidentiality.

Click Here to View the Organization Chart for Stafford County Public Schools

IDEAL CANDIDATE
•
•

Team oriented and highly collaborative, able to build and maintain strong working relationships across all
levels of the school division.
An excellent communicator with the ability to tailor presentations to audiences with a wide range of
experience and/or skill.

•

Transparent, ethical, and trustworthy.

•

A creative problem solver, open to new ideas and opportunities.

•

Willing and able to mentor and develop staff.

•

A strategic thinker able to identify opportunities and challenges and plan for the future.

•

A thorough understanding of various technology and software applications commonly used in financial
management and accounting functions.

EDUCATION AND EXPERIENCE

This position requires a Bachelor’s degree from an accredited college or university, with major course work in
accounting, business administration, or related field required; Minimum of five (5) years experience in financial/
budget services, at least two (2) years in a supervisory or leadership capacity, and CPA certification is required.
Master’s degree in a related field and prior successful experience in public school district business administration
preferred. Substantial experience in comparable or highly related positions in school finance administration and
leadership will be considered in lieu of any of the required credentials.

COMPENSATION AND BENEFITS

The anticipated starting salary range for the Executive
Director of Finance and Budget is $125,000 – $155,000
depending on experience and qualifications. SCPS
recognizes that exceptional benefits are key to
attracting, retaining, and motivating great employees.
That is why the SCPS has assembled a benefits package
that rivals other public employers. From excellent health
and wellness plans to attractive paid leave and 5%
employer contribution to a Virginia Retirement System.
In addition to the exceptional benefits SCPS also offers:
•

Work calendar of 240 days, includes time off during
winter break (December 21– January 3)

•

Up to $1,500 per year in tuition reimbursement

•

Up to a 10% increase in salary for relevant industry
certifications above and beyond the job description.

•

Partial telework (1-2 days per week) option may be
available based on the candidate.

APPLICATION AND SELECTION PROCESS
Qualified candidates please submit your cover letter and resume by visiting our website at:

https://www.governmentjobs.com/careers/bakertilly
This position is open until filled; however, a first review of resumes will occur on Tuesday, August 9,
2022. Following this date, applications will be screened against criteria outlined in this brochure. For more
information, please contact Patty Heminover at patty.heminover@bakertilly.com or by calling 651-968-7841 or
Anne Lewis at anne.lewis@bakertilly.com or by calling 703-923-8214.
Stafford County Public Schools, VA is an Equal Opportunity Employer

To learn more about Stafford County Public Schools, please visit their website at www.staffordshools.net

8219 Leesburg Pike, Suite 800
Tysons Corner, VA 22182
(651) 223 3058
bakertilly.com

