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Managing FLSA

A Two categories of workers

A Nonexempt employeesorkers who are entitled to
protection under the act.

A Exempt employe@professional employees
administrators and executive employedsubject
to the requirements of the act.



Managing FLSA

A Non exempt employees
A Must pay employees a minimum wage

A Compensate 1.5 their regular rate for hours over 4
In a seven day workweek.

A Employers must maintain adequate records of hot
worked.

A Records should include employees name, time and day
which the workweek begins, regular hourly rate, hours
worked each day, total hours for each workweek

A Estimated work hours are not an adequate substitute. (|
8-4 each day)



