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Managing FLSA

ÂTwo categories of workers

ÂNonexempt employees- workers who are entitled to 

protection under the act.

ÂExempt employees ðprofessional employees 

administrators and executive employees- not subject 

to the requirements of the act.



Managing FLSA

ÂNon exempt employees

ÂMust pay employees a minimum wage

ÂCompensate 1.5 their regular rate for hours over 40 
in a seven day workweek.

ÂEmployers must maintain adequate records of hours 
worked.

ÂRecords should include employees name, time and day on 
which the workweek begins, regular hourly rate, hours 
worked each day, total hours for each workweek

ÂEstimated work hours are not an adequate substitute. (i.e.. 
8-4 each day) 


