RSM McGladrey

Benefits, Reimbursements, and
Paymen8Wh at 0s Taxabl

Adrienne McKinney
Tax Manager, RSM McGladrey, Inc.

RSM McGladrey Inc. is a member firm of RSM Inteemadifiiiation of separate and independent legal entities.



Learning Objectives

A ldentify some common potential areas for underreporting of t:
benefits

A Understand what is needed for an accountable reimbursemer
A Increase understanding of contractor or employee designatiol

A Locate additional resources



Benefits, Reimbursements, and Payments
What 6s Taxabl e?

AWhat 8s t he Pl an?

A Is that taxable?
I Cell Phones
I Meals
I Travel & Mileage
I Vehicles
I Other Benefits

ABut they arendt empl oy



BUT FI RSTé. .

THREE THINGS YOU SHOUL
KNOW ABOUT THE IRS
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Accountable and Nonaccountable Plans

Accountable plans require
aBAR.



Accountable and Nonaccountable Plans

Accountable plans
Expenses need three thingsriordexabie

Business purpas#ust be deductible
Adequate accounting in reasonable time

Requirement to repay excess advances
reimbursements in a reasonable time



Accountable and Nonaccountable Plans

Nonaccountable Plans

Not all three, not tax free.



IS THAT TAXABLE"
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CELL PHONES

NOW

I ALI st e édFWrasable to éxtert not proven otherwise
-Requires substantiation, which basically means a log
-Date, amount, business purpose, relationship

I Employee owned phone reimbursed through an accountable plan is n
considered listed property
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